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How many current retirees have received a benefit longer 
than they worked?

At what point does the benefit received by a retiree exceed the 
contributions made while working?

School Employees Retirement System of Ohio
Serving the People Who Serve Our Schools®

300 E. Broad St., Suite 100, Columbus, Ohio 43215-3746 | 614-222-5853 | Toll-Free 800-878-5853 | www.ohsers.org

SERVICE RETIREMENT BENEFIT STREAM 

Years in Retirement Exceed or 
Equal Years of Service Credit19.3% Years in Retirement Equal Less 

Than Years of Service Credit80.7%
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The Average Point at Which the Benefit Received By 
Retiree Exceeds the Contributions Made While Working

3-5 YEARS

52,97612,697
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*Using Active Service Retirements with Member receiving

Total Active Service Retirements*
65,673
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SERS RETIREMENT BEHAVIOR
How many new retirees 
reached 20 or 30 years 
of service?

Has the number of retirees changed much 
over the last five years? 
What is their average monthly benefit in 
comparison to their final average salary?

School Employees Retirement System of Ohio
Serving the People Who Serve Our Schools®

300 E. Broad St., Suite 100, Columbus, Ohio 43215-3746 | 614-222-5853 | Toll-Free 800-878-5853 | www.ohsers.org

SERS RETIREMENT BEHAVIOR
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SERS RETIREE POPULATION
What is the average age and monthly benefit of all service retirees?
What is the average age and monthly benefit of all disability retirees?

How many benefit recipients (disability and service retirees) are 
currently receiving a benefit and how much is their benefit?

School Employees Retirement System of Ohio
Serving the People Who Serve Our Schools®

300 E. Broad St., Suite 100, Columbus, Ohio 43215-3746 | 614-222-5853 | Toll-Free 800-878-5853 | www.ohsers.org

SERS RETIREE POPULATION

RETIREE MONTHLY BENEFIT AMOUNT BY TYPE*
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What are the ages of disability retirees in comparison to service retirees?

SERVICE RETIREMENT
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What is the average age, service credit, and monthly benefit of new 
service and disability retirees?

FY2019 RETIREE DEMOGRAPHICS

School Employees Retirement System of Ohio
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FY2019 SERVICE RETIREE AGE PERCENTAGE BY YEARS OF SERVICE 
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What percentage of Final Average Salary (FAS) is the average 
service retirement benefit?

School Employees Retirement System of Ohio
Serving the People Who Serve Our Schools®
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FY2019 SERVICE RETIREE AGE PERCENTAGE BY YEARS OF SERVICE 
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FY2019 MEMBER DEMOGRAPHICS

What does SERS’ active member population look like?

FY2019 MEMBER AGE PERCENTAGE BY YEARS OF SERVICE 
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What is the average age, service, and salary for active members?

How many members have not contributed in the last year? 
In the last five years?

FY2019 MEMBER AGE PERCENTAGE BY YEARS OF SERVICE 
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HISTORY OF 120-DAY SERVICE YEAR

As of November 2019, SERS has 155,254 
active members. Of this group, 16,272 
members (10.4%) had between 120 days 
and 179 days of service for the year. Using 
the 180-day proration, the average service 
credit for this group would be .867 rather than 
a full year. The least amount of service credit 
change is -.006 for members who worked 
179 days, and the greatest amount of service 
credit change is -.333 for members who 
worked 120 days.

September 1, 1937 – June 30, 1955
Eight months of service earned a year of 

service credit. A reference to “full-time” was 
added in 1951 but not specifically defined in 
SERS statute or rule. Any paid service in a 
month received partial credit of .125 years 

of service credit.

July 1, 1955 – June 30, 1977
Nine months of full-time service earned a 
year of service credit. “Full-time” was not 

specifically defined in SERS statute or rule. 
Any paid service in a month received partial 

credit of .111 years of service credit.

Beginning July 1, 1977
The statute was amended to change the 

full-time standard to 120 days and prorated 
based on 180 days if less than 120 days 

were worked. Based on a SERS newsletter 
from 1976, this amendment appears to 

have been a legislative compromise. SERS 
clarified in Rule 3309-1-12 that any portion 
of a paid day shall be considered a full day; 
this provision still exists in Rule 3309-1-12.
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History of R.C. 3309.30

How was the 120-Day Service 
Year established?

What is the impact of changing 
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HISTORY OF “FULL-TIME” SERVICE

Currently, employers report “days” worked 
through payroll reporting, not “hours” 
worked. This would require a reporting 
change for employers. Also, employers 
and SERS could encounter problems with 
members who work in multiple districts 
concurrently, and reporting for coaches 
and other members with supplemental 
positions would be challenging.

 � In 1974, SERS asked the Attorney 
General’s office whether the Board 
could apportion service credit based 
on hours worked. At that time, service 
credit was granted for any paid service 
in a month; 9 months of full-time 
service earned a year of service credit. 
“Full-time service” was not specifically 
defined in SERS statute or rule. 

 � The Attorney General’s office advised 
that creating a minimum number of 
hours for full-time employment would 
conflict with Attorney General Opinion 
1950 O.A.G. 1605, which provided that: 
employees of a board of education 
work full-time if they work all of the 
hours available for the particular 
occupation, and are employed on 
an annual basis or are otherwise 
continuously employed.

In 1977, R.C. 3309.30 was amended to 
implement the 120-day standard of full-

time employment for receiving one year of 
service credit. At that time, SERS clarified 

in Rule 3309-1-12 that any portion of a 
paid day shall be considered a full day; this 

provision still exists in Rule 3309-1-12.
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How was the definition of a day of 
“Full-Time Service” established?

What is the impact of changing 
the definition of a day of “Full-
Time Service” to 8 Hours?
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INFORMATIONAL: SERS RESOURCES FOR 
MEMBERS AND EMPLOYERS

MEMBER EDUCATION

EMPLOYER EDUCATION DISABILITY EDUCATION

New Member Education
 � Welcome packet explaining 
SERS benefits for every new 
member (decades)

 � Members invited to create 
an account and watch new 
member video (April 2018)

 � Website section dedicated to 
new members (May 2018)

Website Education
 � Eligibility Information

 � Retirement Conference Video

 � Social Security and Your SERS 
Pension

 � “Invest in Yourself” section 
discusses the SERS pension 
being a part of their retirement 
income and the need for 
additional income sources

 � Informative webinars offered 
throughout the year

Last year alone,
contributions from
SERS’ members and

employers totaled nearly
$852 million. That’s

money that goes to fund
pension payments.

Our investment staff has
the expertise to manage
your money and keep it

safe for your future.

Over the last 
32 years, SERS’
investments have
grown by an
average of 9.10%
each year, providing
more money for
pensions.

14%
Your Employer’s

Contribution

SERS Invests for Your Future You Should Invest in
Your Future Too

What You Need to Know• Retiring with SERS = lifetime pension.• You can’t borrow against or add to yourSERS account.
• You no longer pay into Social Security. You

could lose part of your Social Securitybenefits if you receive a SERS pension. Visit
www.ohsers.org/social-security to learnabout how the Offset and Windfallpenalties could affect you. 

You

Lifetime Pension SERS

®

Your SERS Pension
• You must be 62 years or older

and have a least 10 years of
service to retire with SERS. 

• If you have other Ohio
retirement system service, it
may be combined with your
SERS service.

• Visit our website at
www.ohsers.org/welcome to
learn more information.

From the desk of
Member Services

Your SERS Pension + Your Additional Savings = Happy Retirement

Investing in Yourself 
Doesn’t Have to be Hard.

Try these Tips:

• Skip going out to lunch
once per week and save
those dollars.

• Pay off debt now, so 
you don’t have it in
retirement.

• Retirement can be the
vacation of a lifetime.
Plan wisely.

Learn more aboutOhio DeferredCompensation atwww.ohsers.org/odc

A SERS pension
gives you a

foundation for
retirement, but
more than one

source of income 

is necessary for
security.

Your Paycheck in Retirement

Want to knowhow to save an additional$40,000 for
retirement?

®

Serving the People Who Serve Our Schools®

Give us a call

Toll-free: 800-878-5853
www.ohsers.org

@sersofohio

10%
Your 

Contribution

(from your paycheck)

®

Final Average Salary (FAS) is your highest three years of salary.

AGE: 65
YEARS OF SERVICE: 10
FAS: $25,374
MONTHLY PENSION: $374

YOU?

School Employees Retirement System of Ohio Employer Services
300 E. Broad St., Suite 100, Columbus, Ohio, 43215 | 614-222-5853 | Toll-Free 800-878-5853 | www.ohsers.org

As new members with SERS:2

Educate your employees that they are members of SERS:

Inform employees that an advantage of membership in SERS is availability of:

Encourage employees to invest in their financial future:

For full-time employees at a college:

 � While SERS is a valuable benefit, additional savings will secure their financial well-being.
 � Introduce access to Ohio Deferred Compensation as savings option.

 � Disability Benefits

 � They are public employees in the state of Ohio.
 � They do not pay into Social Security or earn qualified service toward Social Security.
 � In place of Social Security, they contribute 10% of their pay to SERS, and the employer 

contributes an amount equal to 14% of their pay, in return for a lifetime pension, which is 
earned after meeting certain age and service requirements.

 � SERS is a defined benefit plan which is different from a defined contribution plan like a 
401k. With a defined benefit plan, they are provided a lifetime pension.

 � Ask whether employee wishes to contribute to SERS, or the college-sponsored Alternative 
Retirement Plan (ARP).

 � Notify SERS of an employee who is eligible for an ARP within 10 days of the employee’s 
first day of employment by submitting a Notice of Employment or Reclassification of 
Employee Eligible for Alternative Retirement Plan.

 � Make sure the employee signs the Retirement Plan Election Form and returns it to you 
within 120 days of their date of eligibility.

 � File a copy of the form with SERS within 10 days of receiving it from the employee. 

 � Direct them to the “New to SERS” section of the SERS website at www.ohsers.org.
 � Suggest they watch the “Welcome to SERS!” video in the Video Center of our website at 

www.ohsers.org or on our YouTube channel at https://youtu.be/lypif8nQDeY.
 � Offer them the Account Login: Step-by-Step handout to set up their online account.

 � Encourage them to use Account Login to designate a beneficiary and keep their contact 
information updated.

 � Advise anyone that worked in private employment to review the information included on our 
website about how their SERS pension can affect any Social Security benefit they receive.

®
EMPLOYER CHECKLIST 

for Onboarding New Employees

 � Survivor Benefits

1

3

4

5
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10 STEPS TOWARD A SECURE RETIREMENT10 STEPS TOWARD A SECURE RETIREMENT

Your Pension 
Your pension is calculated based on 
your service credit, highest three years 
of earnings, and age. Working longer 
could mean a larger pension. Ask us for 
multiple estimates so you can select the 
retirement date best for you.

Service Credit
Have you worked in public employment and 
contributed to another public retirement 
system? You may be able to combine this 
with your SERS credit. Did you serve in 
the military or refund credit from an Ohio 
retirement system? Purchasing this credit 
could increase your pension.  

Save
Your SERS pension gives you a 
foundation, but you need more than one 
source of income for a secure retirement. 
Ohio Deferred Compensation is a good 
place to start. The plan is designed 
specifically for public employees. Visit its 
website at www.ohio457.org.

Manage Finances
Track your expenses and make a 
budget. Plan ahead and save for 
major purchases. Pay off as much 
debt as possible so you can have 
fewer expenses in retirement.

Prepare for the Unexpected
What if you pass away? Begin 
estate planning and think about your 
preferences now. Seek professional 
advice on designating a power of 
attorney, and creating a will and trust.

Stay Healthy
Make your health a priority. You’re 
more likely to stick with exercise if it’s 
an activity you enjoy. Take advantage 
of your yearly physical. Preventive 
exams can catch a problem earlier 
when it may be easier to treat.

Learn about Social Security
Contact Social Security to find out if 
you are affected by the Government 
Pension Offset and Windfall 
Elimination Provision because of 
your SERS pension.

What Will You Do? 
How will you spend your time? 
Will you be able to afford your 
hobbies? Make a plan now. Do 
you want a part-time job in public 
employment? Ask us about being a 
reemployed retiree.

When is the Best Time? 
When is the best time for YOU to retire? 
It’s a personal choice based on your 
budget, beneficiary, and health care 
needs. We’re here to provide you with 
information on the options available.

Keep in Touch 
Read our newsletters for 
information about your pension 
and health care. Follow us on 
Facebook and Twitter. Visit our 
website at www.ohsers.org to keep 
current with retirement news. 
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Your Member Annual Statement is Enclosed 
with this Issue of Future Matters 

About Your Pension
SERS offers two types of service 
retirement: unreduced service 
retirement and early service 
retirement. 

For unreduced service retirement, 
you earn the maximum pension 
amount based on your service credit, 
which is how long you have worked in 
an Ohio public service job, your age 
at the time of retirement, and final 
average salary, which is the average 
of your three highest years of salary.

Early retirement benefits are reduced 
to cover the cost of providing a 
pension over a longer period of time.

Questions?
If you have a question about 
this statement, please visit 

our website at www.ohsers.org 
and submit your question using the 
message feature on SERS’ secure 
Account Login, or call SERS toll-free 
at 800-878-5853.

You can also check your current 
contributions and service credit 
anytime on our website by using 
Account Login.l

Your annual statement shows 
your total contributions 

and service credit, as well as your 
account balance as of June 30, 
2019. It also gives you pension 
estimates. 

In 2013, legislative changes were 
made to service retirement eligibility 
requirements. These changes were 
implemented on August 1, 2017. 

Your pension estimate reflects these 
legislative changes and is based on 
your earliest eligibility for a monthly 
pension based on the single life 
plan, which pays the highest amount 
to you during retirement and ceases 
upon your death.

Please remember that the figures 
included on this statement are only 
estimates. They are based upon 
your continued employment in a 
SERS-covered position. 

If you have service credit or are 
buying service credit with another 
Ohio system, such as Ohio Public 
Employees Retirement System or 
State Teachers Retirement System, 
it is NOT shown in your total credit. 
Employer contributions also are not 
included.

Election Update
SERS is holding a Special 

Election for an open employee-
member seat with a term 
beginning November 22, 2019, 
and ending June 30, 2020. All 
members other than disability 
recipients are eligible to apply. To 
be eligible, interested members 
must send a resume and a 
completed Certification Form to 
SERS before October 1, 2019. All 
forms and a complete election 
schedule can be found on our 
website at www.ohsers.org/
about-sers/board-of-trustees.
SERS also is holding an election 
for an employee-member seat 
with a term beginning July 1, 
2020, and ending June 30, 2024. 
All members other than disability 
recipients are eligible to apply. 
Nominating Petition forms and 
Certification forms are available 
on the SERS website at www.
ohsers.org/about-sers/board-of-
trustees. 
Forms for this election must 
be received at the SERS office 
no later than 4:30 p.m. EST, 
December 6, 2019. A complete 
election schedule can also be 
found on the web address above.
If you have questions, contact 
Tim Barbour at tbarbour@ohsers.
org or 614-222-5901. l

SERS | FUTURE MATTERS | MBS-7000 | AUGUST 2019

Your Member Annual Statement is Enclosed 
with this Issue of Future Matters 

About Your Pension
SERS offers two types of service 
retirement: unreduced service 
retirement and early service 
retirement. 

For unreduced service retirement, 
you earn the maximum pension 
amount based on your service credit, 
which is how long you have worked in 
an Ohio public service job, your age 
at the time of retirement, and final 
average salary, which is the average 
of your three highest years of salary.

Early retirement benefits are reduced 
to cover the cost of providing a 
pension over a longer period of time.

Questions?
If you have a question about 
this statement, please visit 

our website at www.ohsers.org 
and submit your question using the 
message feature on SERS’ secure 
Account Login, or call SERS toll-free 
at 800-878-5853.

You can also check your current 
contributions and service credit 
anytime on our website by using 
Account Login.l

Your annual statement shows 
your total contributions 

and service credit, as well as your 
account balance as of June 30, 
2019. It also gives you pension 
estimates. 

In 2013, legislative changes were 
made to service retirement eligibility 
requirements. These changes were 
implemented on August 1, 2017. 

Your pension estimate reflects these 
legislative changes and is based on 
your earliest eligibility for a monthly 
pension based on the single life 
plan, which pays the highest amount 
to you during retirement and ceases 
upon your death.

Please remember that the figures 
included on this statement are only 
estimates. They are based upon 
your continued employment in a 
SERS-covered position. 

If you have service credit or are 
buying service credit with another 
Ohio system, such as Ohio Public 
Employees Retirement System or 
State Teachers Retirement System, 
it is NOT shown in your total credit. 
Employer contributions also are not 
included.

Election Update
SERS is holding a Special 

Election for an open employee-
member seat with a term 
beginning November 22, 2019, 
and ending June 30, 2020. All 
members other than disability 
recipients are eligible to apply. To 
be eligible, interested members 
must send a resume and a 
completed Certification Form to 
SERS before October 1, 2019. All 
forms and a complete election 
schedule can be found on our 
website at www.ohsers.org/
about-sers/board-of-trustees.
SERS also is holding an election 
for an employee-member seat 
with a term beginning July 1, 
2020, and ending June 30, 2024. 
All members other than disability 
recipients are eligible to apply. 
Nominating Petition forms and 
Certification forms are available 
on the SERS website at www.
ohsers.org/about-sers/board-of-
trustees. 
Forms for this election must 
be received at the SERS office 
no later than 4:30 p.m. EST, 
December 6, 2019. A complete 
election schedule can also be 
found on the web address above.
If you have questions, contact 
Tim Barbour at tbarbour@ohsers.
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Mailed Information
 � The member newsletter, Future 
Matters, has two versions 
based on member age – one 
for those under 45 and one for 
those 45 and over

 � Member annual statements 
every September providing 
retirement benefit amounts

Member Counseling 
 � Member in-office counseling, 
remote counseling, and 
retirement conferences offered 
for those within 2 years, and 
pre-retirement meetings for 
those further out than 2 years 

 � At the PREP meetings, a 
representative from deferred 
compensation speaks 

 � Conduct member meetings 
and attend benefit fairs

 � Employee (Member) 
Onboarding Checklist        

 � Deferred Compensation 
information

 � Employer 101 Training
 � eSERS Hands-on Training
 � Employer Education Web 
Series

 � Contribution Reporting
 � Payroll Schedules
 � Wage Certification
 � Membership

 � Availability of employer 
support team

Eligibility for disability has historically always 
been 5 years. Disability is income replacement for 
someone still working; not a retirement payment.

Our recently implemented Vocational Rehabilitation 
program was designed to identify members who 
have become healthier because of the program 
and help them get back in the work force and off of 
the SERS program.

Presented by:

School Employees Retirement System of Ohio
Serving the People Who Serve Our Schools®

BUILDING YOUR FUTURE
Your Toolkit for Retirement

2019
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